) Miranda Novak

Josipa Mihic, Clemens Hosman, Celene Domitrovich




MOTIVATION FOR RESEARCH

0 Although the efficacy of various evidence-based interventions has
been established through carefully designed trials in control
conditions, there is a lack of evidence for its utilization in natural

community conditions (kam, Greenberg and Weiss, 2003; Greenberg et al., 2005;
Fixsen et al., 2005, Proctor and Rosen, 2008)

O A more systematic process is warranted to translate efficacy results
into positive participants’ outcomes

IMPLEMENTATION RESEARCH




IMPLEMENTATION

O implementation refers to what a program consist of when it
is delivered in a particular setting (purlak and bupre, 2008)

O characteristics of intervention itself and characteristics of the
intervention support system

O itis important to differentiate between
factors affecting implementation quality (rixsen et al., 2005, 2009)
and implementation aspects (burlak and Dupre, 2008)
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MODEL OF TRAINING STUDY AND ITS EFFECTS

Target groups & context factors
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IMPLEMENTATION FACTORS - CAPACITY FOR
PROGRAM IMPLEMENTATION
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The general aim was to study
implementation processes and

their outcomes in prevention




e To explore the level of implementation quality in
preventive programs in Istria

 To explore the differences in perception of

implementation quality between program managers,
program implementers and program participants

 To test the impact of the Training for Prevention on the
level of implementation quality in experimental group
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MEASURES

Implementation Factors Questionnaire for
Program Managers

Implementation Factors Questionnaire for
Program Implementers

Indicators of Implementation Quality
Questionnaire for Program Implementers

Indicators of Implementation Quality
Questionnaire for Program Participants

O The Preffi 2.0
instrument
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STUDY ON THE TRAINING
FOR PREVENTION IMPACT
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RESULTS




STUDY OF IMPLEMENTATION
QUALITY




Level of factors

Reports on implementation factors across 24 programs
show that views of managers and programs

implementers are rather similar
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MAN: Lowest ratings for standardization, training and

monitoring

Programs

- IMP: Lowest ratings for standardization and training
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STUDY OF THE TRAINING FOR
PREVENTION IMPACT




IMPLEMENTATION FACTORS




POST INTERVENTION
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PERSPECTIVES OF THE TRAINING
FOR PREVENTION




Quality of delivery
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CRUCIAL CONDITIONS FOR
SUCCESFUL IMPLEMENTATION
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